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Bene�t Eligibility 

 

Eligible Employees 

Full time active employees are eligible to participate in our bene�ts programs.  Coverage of these plans ends the last day 

of the month in which termination of employment occurs. 

 An employee must be classi�ed as full time and regularly scheduled to work an average of 30 hours per week. 

 New Hires become eligible the �rst day of the month following the waiting period. 

 Part time employees working an average of 30 hours per week must be classi�ed as PT-30 in our system in order to 

be offered bene�ts. 

 

Your Eligible Dependents  

 Your legal spouse* 

 Your children up to the end of the month of their 26th birthday. 

 Your adopted children up to the end of the month of their 26th birthday. 

 Your stepchildren up to the end of the month of their 26th birthday.* 

 Any children for whom you are the legal guardian up to the last day of the month of their 26th birthday.            

(Court documents required) 

 Dependents totally and permanently disabled. Subject to veri�cation. 

 

* Once a divorce is �nalized, your ex-spouse (and related step-children) are no longer eligible dependents.  

Please notify EIN Bene�ts within 30 days.  

Benefit Enrollment Process 

Eligible employees will receive an email from Prism prompting you to enroll in bene�ts.  Clicking the link inside 

the email will take you to the registration page.  Once registered you can complete your bene�ts enrollment.   

Once you have made your elections, you will not be able to change them until the next open enrollment period 

without a qualifying event.   

If you do not enroll in bene�ts within your new hire enrollment period/open enrollment period you will need a 

qualifying event to do so outside of open enrollment.   

 

Please note: 

We collect a month in advance for bene�ts, meaning if your bene�ts begin January 1st we would begin deductions 

on December 1st.  It is important that you enroll as soon as possible once you receive your link.  If you wait until 

your effective date or later to enroll you will be behind on premiums and may be subject to possible double deduc-

tions to get caught up. 
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Qualifying Life Events FAQ  

Please contact the Bene�ts Department for more information. 

304-204-8700           bene�ts@einllc.com 

Qualifying Events trigger a special enrollment period that make you eligible to make changes to your 

coverage outside of open enrollment.    

How do I make changes outside of open enrollment? 

What events are considered qualifying life events? 

What if it is outside of the 30 days? 
Once the thirty days have passed you must wait until the following open enrollment to make changes. 

Under IRS guidelines, you have 30 days from the date of the event to inform us of your event and   

make changes to your coverage.   

How long do I have to make the change? 

How do I enroll or cancel coverage during the special enrollment period? 

Contact the benefits department at benefits@einllc.com to let us know you have a qualifying life event. 

We will tell you what proof of event documentation we need and help you make your changes. 

EIN follows the IRS guidelines for determining a qualifying event. 
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How maximum rollover works 

With six plans to choose from you can choose the best 

plan for you and your family that falls within your budget. 

With Guardian, no matter which plan you choose you will 

have access to one of the largest networks of dentists 

with two reimbursement levels that give you more control 

over savings.   

You will always save money with any dentist in Guardian’s 

network and when they belong to a tier in the Tier I      

reimbursement level you will maximize your savings.  

**ALL PRICING WILL BE AVAILABLE IN PRISM DURING OPEN ENROLLMENT** 
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Your dental coverage  BASIC PLAN 
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 BASIC PLAN continued 
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Your dental coverage  BASIC PLUS PLAN 
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 BASIC PLUS PLAN continued 
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Your dental coverage ENHANCED STANDARD PLAN 
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 ENHANCED STANDARD PLAN continued 

 



12 

Your dental coverage ENHANCED PREMIER PLAN 
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 ENHANCED PREMIER PLAN continued 
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Your dental coverage ENHANCED ELITE PLAN 
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 ENHANCED ELITE PLAN continued 
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Regular eye exams can 

detect more than failing 

eyesight, they can also 

pick up diseases like  

glaucoma and diabetes.   

Vision problems are one 

of the most prevalent    

disabilities in the United 

States, making vision   

insurance especially    

useful for anyone who 

regularly needs to        

purchase eyeglasses or 

contacts, or anyone who 

simply wants to help    

protect their eyesight 

and general health. 

Protecting your eyesight means allowing for routine visits 

to the optometrist for eye exams, as well as coverage for 

glasses and contacts.  Make sure your eyes remain in 

great shape at any age.   

Even if you have perfect eyesight, it is important to have 

regular eye exams to make sure you’re still seeing clearly.   

Vision insurance covers bene�ts not typically included in 

medical insurance plans. Things like routine eye exams, 

allowances towards the purchase of eyeglasses and     

contacts as well as discounts on corrective Lasik surgery. 

With two plans to choose from, there is a plan to meet the 

needs of you and your family.  
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Your vision coverage  DAVIS VISION PLAN 
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Your vision coverage  VSP VISION PLAN 
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Life Insurance  VOLUNTARY LIFE 
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VOLUNTARY  DISABILITY PLANS 
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Nobody can predict 

when an accident might 

happen.  That’s why  

accident insurance is an 

important add-on policy 

for people who want to 

supplement the health 

and disability insurance 

coverage they already 

have individually or 

through your employer. 
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Your accident coverage   VALUE PLAN 
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Your accident coverage   VALUE PLAN continued 
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Your accident coverage        ADVANTAGE PLAN  
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Your accident coverage ADVANTAGE PLAN continued 
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Your accident coverage              PREMIER PLAN  
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Your accident coverage       PREMIER PLAN continued 
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Critical illness insurance 

is a supplemental policy 

for people who already 

have health insurance.  

  

It provides you with an 

additional payment to 

cover expenses like   

deductibles, treatments 

and living costs. 
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Your critical Illness coverage 
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Hospital Indemnity    

insurance can help pay 

for out-of-pocket costs 

associated with being 

hospitalized, giving you 

more of a �nancial  

safety net for unplanned 

expenses brought on by 

a hospital stay.  

 

Plus, hospital indemnity 

insurance is portable 

and payments are made 

directly to you—even if 

you didn’t incur any out 

of pocket expenses. 
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Your hospital indemnity coverage             OPTION 1  

            OPTION 2 

            OPTION 3 
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Health Flexible Spending Account – allows you to set aside 
pre-tax dollars to pay for  medical, dental and vision expenses    
incurred by you and/or your eligible dependents. Eligible expenses 
include co-pays, prescriptions, eyeglasses and dental work.   

 

Dependent Care Flexible Spending Account – This plan 
allows you to set aside pre-tax dollars to pay for daycare, 
babysitters, after school programs, day camp programs and 
eldercare facilities.  

This account does NOT reimburse medical expenses for your 
dependents.  It is for qualified daycare expenses only.   

 

Beginning January 1st our FSA is moving from P&A to HealthEquity. 
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**Employees must be enrolled in the $3500 HDHP to be eligible. ** 

Beginning January 1st our HSA is moving from PayFlex to HealthEquity 
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